
Pay equity and
transparency are
key talent priorities
for 2026

68% 32%

A dashboard for every audience
A dashboard that scales from big-picture to
granular detail.

Seconds, not hours
Loads data instantly and runs the analysis
in seconds.

Multi-entity, country by country
Runs the analysis entity by entity and/or
country by country, and/or at the global level.

No setup costs
Nothing to integrate, no implementation
fees.

Unlimited users and analyses
Licence the tool, not the seat: unlimited
people and runs.

Always current
Latest methodology and features at every
login. No manual updates.

Book your demo now

Book your demo now

Remediation
planning

Flags outliers and compares
remediation scenarios, so you act
with precision in line with your
goals and budget.

Robust pay gap
assessment

Measures overall pay gaps, the
portion of gaps that can be
explained by objective factors,
and those that remain
unexplained.

Certification-ready
audit file

A comprehensive and accurate file
for your auditor. A direct path to
the EDGE Pay Equity and
Transparency Certification.

Equity and transparency
practices review

Assesses pay equity and
transparency policies, regularity and
method of gender pay gap analyses,
pay equity remediation
mechanisms, pay transparency
practices.

One-click compliance
reporting

For the EU Pay Transparency
Directive, CSRD, and other local
laws. Automatically-generated
documents covering Employee
Right to Information.

Expert support included
Hours with a pay equity specialist to interpret
your results and shape your remediation.

Equity and
transparency
practices checklists
Score your policies and practices
against a leading-practice
framework built in the tool.

E D G E   E M P O W E R     P A Y   T O O L  
F O R   P A Y   E Q U I T Y   A N D   T R A N S P A R E N C Y  

Measure. Remediate.
Comply. Certify. 
Communicate.

Employees
expect it

68% of employees would
change jobs for greater pay

transparency. 81% among Gen Z.

W H Y   N O W

175

Regulators
enforce it

175 ILO member states
have ratified the global

equal-pay treaty.

Organizations
must prove it

Only 32% have made a public
commitment to pay equity. The

rest are exposed.

What you get

Intuitive. Customizable.
Reliable. 

W H Y   T H E   E D G E   E M P O W E R     P A Y   T O O L

100% offline &
private
Your data stays on-device,
nothing touches the cloud,
nothing is stored by EDGE. Full
control, at the highest level of
data protection.

Customizable
by design

Flexible model: build the analysis around
your own job architecture, levels and
grading structure.

Custom factors: choose the compensable
variables that reflect how your
organization actually pays.

Locally relevant: adapt the model to each
market's pay rules, structures and
reporting regulations.

Move your pay equity forward
Talk to us about scope, pricing and rollout across your entities.

I N D E P E N D E N T   V E R I F I C A T I O N 

G O O D  T O  K N O W
For organizations with 30+ employees.
Get ready for the EU Pay Transparency Directive.
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®

®

A comprehensive pay equity suite that runs fully offline:
regression-based analysis, remediation guidance, and
one-click compliance reporting across jurisdictions,
such as the EU Pay Transparency Directive and CSRD.

Run it in-house. Prove it to everyone.

D E L I V E R A B L E S

Inside the EDGE Empower  Pay Tool
S E E   I T   I N   A C T I O N

Measure

A regression-based analysis
isolates the pay gap objective
factors can’t explain, by job
group.

Remediate

Flags outliers and models
remediation scenarios, with

the cost to close each gap.

Comply | CSRD

Feeds your ESRS-S1
remuneration disclosures,

including the unadjusted
gender pay gap and your pay-
equity policies and practices.

Comply | EU Pay
Transparency Directive

Reporting aligned to the EU
Pay Transparency Directive.
Ready for 2027.

Certify the results
of your analysis 
Both components required for the EDGE Pay Equity
and Transparency Certification, your pay equity
analysis and your policies & practices assessment,
are produced right in the EDGE Empower   Pay Tool.
An EDGE-accredited Certification Body then
independently verifies them and awards the
certification — standalone, or as part of the
comprehensive EDGE Certification  .

Check the step-by-step EDGE Pay Equity
and Transparency Certification journey here

®

®

®

https://info.edgeempower.com/edge-empower-pay-tool-international-form?_gl=1*16b43ed*_ga*OTI4NzY3MzY2LjE3ODQwMjI4NTA.*_ga_6BFZTWYZT8*czE3ODQwMjI4NDckbzEkZzEkdDE3ODQwMjI4NTckajYwJGwwJGgw*_gcl_au*MTQxMzc0NTQxNS4xNzc2MzQwMjY0
https://info.edgeempower.com/edge-empower-pay-tool-international-form?_gl=1*16b43ed*_ga*OTI4NzY3MzY2LjE3ODQwMjI4NTA.*_ga_6BFZTWYZT8*czE3ODQwMjI4NDckbzEkZzEkdDE3ODQwMjI4NTckajYwJGwwJGgw*_gcl_au*MTQxMzc0NTQxNS4xNzc2MzQwMjY0
http://www.edgeempower.com/
https://info.edgeempower.com/hubfs/How_the_EDGE_Pay_Certification_Works.pdf
https://info.edgeempower.com/hubfs/How_the_EDGE_Pay_Certification_Works.pdf
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